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SKYCITY ENTERTAINMENT GROUP LIMITED

Leading worldclass casinos

Biggest private sector
ratepayer in Auckland ($4.3 m
in 2011, including water rates)

In regional economies

Award-winning
restaurants & bars
1 in 3 international
tourists visit
the Sky Tower

IN TOURISM

SKYCITY AUCKLAND
Judged ‘Australasia’s
Leading Casino
Resort’ in 2009
World Travel
awards in London
SKYCITY Grand HOTEL
voted 18th in the Top
100 Hotels in the World
Survey 2011 (Expedia)

making our
Biggest private
sector employer
in Auckland’s cbd
– with over 3,000
employees

Major supporter of
Louis Vuitton regatta

In employment

World Rally
Championship
darwin and
adelaide V8s
World Junior
Surfing
Under-19 World
Basketball
Championships

In events
Prime Minister’s Dinner
for Christchurch
Host of rise up for
cHRISTCHURCH Telethon
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A diverse
workforce with
over 60 ethnicities
employed
40,000 job seekers on
potential employee
database

OpenED the grill
by sean connolly,
2 september 2011

Since 1996, SKYCITY Auckland
Community Trust has donated
over $24 million to more than
1,300 organisations

under the grill – six
episodes at 8pm on tv3

In FY11, over $2.5 million
donated to 237 organisations
in Auckland

OPENED DEPOT BY
AL BROWN ON 12 AUGUST
TO GREAT ACCLAIM

$518,980 to 122 organisations
in Hamilton

In communities

Bellota voted Metro
Best of Auckland
2010 winner of
‘Best Tapas Bar’

$95,378 to 44 organisations
in Queenstown

In entertainment

$750,000 to the Christchurch
Earthquake Appeals

Largest food and
beverage operator
in Auckland
19 kitchens use almost
1,000,000 eggs per year

presence felt
Selected preferred developer
of the $350m New Zealand
International Convention Centre
$50 million revitalisation of
Auckland property in fy11

In developments

Proposed A$250 million
Adelaide redevelopment

Publicly listed in
NZ and Australia

In payments
to Government

As an
investment

Market cap
of $2 billion

$139 million to NZ Government in
FY11 through income tax, Gaming
Duty, GST, PAYE, ACC levies and
other statutory charges

information correct as at 16 september 2011
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THE YEAR THAT WAS

Key Achievements &
FINANCIAL HIGHLIGHTS
record underlying normalised
net profit after tax of $130.9 million;
reported net profit after tax of
$123.0 million, which includes a
write-down of $15.0 million in our
stake in the Christchurch Casino.
healthy growth in normalised
revenues – driven by good momentum
in earnings in the second half across
the Group.

auckland completes 12 exciting
development capex projects that will
transform the property and deliver
growth in the years ahead. These
include world class gaming facilities,
luxury accommodation and signature
restaurants and bars.
skycity is named as the preferred

developer of the New Zealand
International Convention Centre in
Auckland. Negotiations are continuing.

We continue to present our concept for
a redeveloped Adelaide Casino to the
South Australian Government and other
key stakeholders. We are excited by the
potential of the expanded Convention
Centre and Adelaide Oval.

subject to re-election by
shareholders, Chris Moller will replace
Rod McGeoch as Chairman, following
Rod’s retirement at the 2012 Annual
Meeting. This year, Bruce Carter was
appointed Deputy Chairman – giving
the Board a strong Trans-Tasman footing.

Our goals & objectives

Our goals and objectives remain focused on maximising value for our
shareholders. SKYCITY continues to be a top performer in terms of total
shareholder returns.

Record underlying
normalised net
profit after tax of

reported net
profit after
tax of

130.9

$m

Normalised
Revenue

123.0

$m

Net tangible
asset backing per
ordinary share

Normalised
EBITDA

Net Debt:
EBITDA

290.9 63.2

cents

$m

Normalised
earnings per
share

22.7

Full year
dividends

cents
per
share

877.0

$m

2.0 : 1
Weighted
average debt
maturity

16.0
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cents
per
share

4.2

years

CHAIRMAN’S REPORT

Planning

AHEAD
2011 Financial Year overview

It is my pleasure, on behalf of the Board, to report
another strong result for SKYCITY this year.
Normalised net profit after tax (NPAT) for the year to
the end of June 2011 of $130.9 million was up 4 percent
on last year. Reported NPAT of $123.0 million represents
an increase of 20.5 percent on last year and is after
providing a $15 million impairment write-down on
the Christchurch property.
Rod McGeoch / Chairman On behalf of the SKYCITY Board

conomic conditions
remained tough in the first half but then
lightened a little, resulting in a 4.5 percent
increase in normalised total Group revenue
of $877.0 million. Normalised earnings before
interest, tax, depreciation and amortisation
(EBITDA) of $290.9 million were up
1.3 percent, fuelled by good EBITDA growth
from the International Business and Adelaide.

A measured refreshment of the Board

As Chair, I announced my intention at last
year’s Annual Meeting to resign at the 2012
Annual Meeting, so it is pleasing to report
that successors have already been finalised.
Subject to his re-election at the Annual Meeting,
Chris Moller will take over the role of Chairman
in October 2012. Bruce Carter was appointed
Deputy Chairman in August 2011. Together,
these decisions ensure a smooth and seamless
change-over. Both individuals are committed
and experienced, and their appointments
should also be read by shareholders as a sign
of a more Trans-Tasman approach to our
governance. The Board will continue to
pg 5

CHAIRMAN’S REPORT
CONTINUED

final dividend
for 2011

8

cents

per
share

6.1

%

gross
dividend
yield

have people at its helm with a very practical
understanding of our markets, landscapes and
regulators and who are geographically located
to represent SKYCITY on a range of occasions.
This year sees the retirement of one of our
most experienced and valued directors.
Sir Dryden Spring, who has been with us for
many years and whose experience, wisdom
and knowledge in areas as diverse as audit,
remuneration and market sentiment, are highly
valued. Dryden has played an important and
constant role as we have refreshed the Board
over recent years and our deepest thanks
to him for all that he has done and for the
sustained and immense commitment that he
has made to the business.
Continuing to roll out our
strategic plans

The Rugby World Cup has been very
influential in our strategic settings this year,
so it is immensely satisfying to see that an
ambitious timetable of developments was
indeed completed on time and for a budget
that many operators would be very pleased to
have achieved. We have, to use a popular phrase,
achieved a very good ‘bang for our buck’.
Once again, the Group ends the year in a
strong financial position, with the balance
sheet robust and debt well under control, the
surge of rugby’s biggest event dominant across
two of our first six trading months of the
new year and what looks to be a revitalising
New Zealand economy.
It’s important to recognise too that
reinvestment in the business doesn’t stop here.
On the contrary, the work done in time for
the Rugby World Cup is part of the overall
strategic plan for the company that it will
continue to roll out over the next five years.
As we continue to fine tune and implement
our plan, shareholders should be assured that
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the Board has, in all its deliberations, worked
prudently to invest shareholders’ funds with the
utmost care. As our biggest property, Auckland
is hugely important to us and we have been
very pleased with the improvements made to
that property over the last 9 months – from
our international Horizon Suites, to Al Browns
“Depot” and Sean Connolly’s “The Grill”.
Making improvements in our performances
on that site, against a fast-changing and
increasingly competitive international backdrop,
will positively impact the whole company
and the business’ performance over the last
6 months in that regard has been pleasing.
Final dividend for the year

The final dividend for the 2011 year is 8 cents
per share, which represents an annualised
gross dividend yield of 6.1 percent based
on the current share price, taking the total
dividend/distribution for 2011 to 16 cents per
share. At 70 percent of NPAT (excluding the
deferred tax adjustment and the Christchurch
impairment), this is at the upper end of our
policy range. This dividend will be paid in
cash on 7 October 2011 to those shareholders
on the register as at 30 September 2011.
The final dividend is 60 percent imputed
at the company’s tax rate of 28 percent and
60 percent franked for Australian purposes.
The dividend reinvestment plan (DRP) will
apply to the final dividend for the year, but
with no discount, for those shareholders
electing to participate by 30 September 2011.
Christchurch

No discussion of the past year would be
complete without acknowledgment of events
in Christchurch. Staff, management and the
Board have been as overwhelmed in human
terms as anyone by what occurred there.
Direct reports from our staff, relatives and
from one of our own directors, Sue Suckling,

really brought the tragedy home, and I speak
for the whole Board when I say that we have
been amazed by the resilience and spirit of
those who live and work in the city. I’m
satisfied that we have done what we could
to help, both for the people of Christchurch
and for our own people on the ground to offer
assistance and to maintain their employment.
It is surely nothing short of amazing that,
at year end, the Christchurch Casino
property has returned to nearly 80 percent
of its pre‑quake performance. My thanks
on behalf of the Board to all those who
have continued to work so hard to achieve
such a recovery. While we have included an
impairment write-down on the Christchurch
property in the results this year as a risk
minimisation measure, I can assure everyone
that we are committed to the property and
to staying in Christchurch.

Looking ahead

We end the year in good shape, with growth
in our International and domestic businesses
and with the Rugby World Cup having
recently kicked off.
As we continue to position ourselves for
growth, find efficiencies in our business,
invest carefully in the attractions that keep us
competitive, and look to negotiate commercial
returns for major projects such as the
International Convention Centre in Auckland
there’s a real feeling of a bright future for
SKYCITY. I look forward to sharing my
thoughts on our first quarter’s performance
and on the company’s outlook at our
forthcoming Annual Meeting.

Sincere thanks

My thanks to Nigel Morrison and his
Executive Management team for the huge
energy and skill with which they have once
again guided the Group through a very busy
year. Achieving this result in such difficult
trading conditions is a tribute to the calibre
of the leadership team that Nigel has attracted,
and to the sustained improvements in the
productivity of the business.

Rod McGeoch / Chairman On
behalf of the SKYCITY Board

Thanks also to everyone who works at
SKYCITY. Good work. While some of you
join the business for a career, others come on
board to make the most of the on-the-job
opportunities generated by an operation that
runs all day, every day. The company has a
proud track record as a training base, and, after
spending time with us, many young people are
able to take their new skills to new roles across
the world. It’s an aspect of what we do that we
should take great pride in.
pg 7

As we continue
to position ourselves for
growth, find efficiencies
in our business, invest
carefully in the attractions
that keep us competitive…
there’s a real feeling
of a brighter future
for SkyCity.

A vital part of city life.

ertaInly, SKYCITY has a pivotal role
to play in the changing economy of the new super-city
of Auckland. This year, we introduced game-changing
initiatives at our Auckland property that will lift both
the city’s and SKYCITY’s attractiveness as a tourism
destination. We have reached an inflexion point. As the
economy shows signs of revival and the Rugby World Cup
takes place, we are as well positioned as we planned to be
to offer visitors to our facilities the quality and variety of
entertainment choices that are our hallmark. There are
now more reasons than ever for more people to come
to our properties, more often.

5.7

%

Increase in
Normalised revenue
in the second half

20.5

%

increase in reported NPAT
which included a $15.0 m write-down
for Christchurch
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50

$M

revitalisation of
auckland property

CHIEF EXECUTIVE’S REPORT

NIGEL MORRISON /
MANAGING DIRECTOR
AND CHIEF EXECUTIVE OFFICER

At year end, there are clear signs of returning
economic confidence. We saw that particularly
in the second half of the year when revenues
stabilised or grew right across the business.
Normalised revenue in the second half of
$429.9 million was up 5.7 percent on last
year. Normalised NPAT increased by a similar
amount, year on year, for the same period.
Overall, a 20.5 percent increase in reported
NPAT, which included a $15.0 million
impairment for Christchurch, proved growth
was possible in a slower economy when
costs are contained and the business remains
competitive, proactive and focused in its pursuit
of maximising value. The result for investors
was a 3.7 percent increase in earnings per share
to 22.7 cents. At the same time, we invested
actively and astutely in development projects
that will deliver us growth for years to come.
Focus on Auckland

Auckland has been our key focus as we turned
our attention to ensuring that our business
was placed as best as it could be for the Rugby
World Cup. This is the largest event of its type
that the country has ever seen, and with up
to 100,000 international visitors expected,
we have everything in place to capitalise

on this opportunity. During October, our
hotels are fully booked. Our new Horizon
Suites and ‘Eight’ gaming facilities will give
VIPs and international gaming patrons the
facilities and high limits that they are looking
for and provide them with a “world-class”
experience. Our new restaurants on Federal
Street, opened in partnership with outstanding
restaurateurs, ‘Depot’ by Al Brown, ‘The Grill’
by Sean Connolly and ‘Red Hummingbird’
by Luke Dallow have opened to great acclaim
and to meet demand and to showcase the
very best of New Zealand produce. A variety
of new outlets within the venue offer new
entertainment choices: from the sports bar
atmosphere of ‘The Nation’s Clubrooms’ to
‘The Twelve’ wine bar, a ‘Chivas Regal’ bar
and the new ‘Mumm Champagne Bar’ in the
Sky Tower. All of this helps position Federal
Street and SKYCITY as a destination for
outstanding restaurants and bars. Our new
Diamond and Platinum gaming rooms will
cater to our core local business together with
our new ‘Fortuna’ buffet. Many of these spaces
have been created out of largely non-revenue
generating real estate. ‘The Grill’, for example,
is where the reception used to be in The Grand
Hotel; ‘Eight’ replaces a pool on the roof of
the SKYCITY Hotel.
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12

projects

Completed
in 2011

CHIEF EXECUTIVE’S REPORT
CONTINUED

Across
the group

3.8

%

Auckland revenue
growth. Second
half of the year

8.9

%

Adelaide EBITDA
for the year

50

%

International
business TURNOVER

We have essentially reinvested the proceeds
from the Cinema sale into a $60 million
transformation of our Auckland flagship
property over the 2011 calendar year – and
we have done so with the confidence that this
represents a much better use of these funds
to secure an above market-rate return for
shareholders. It has been a great effort by the
team and our partners in completing all of
these projects on time and to the standard that
we have demanded. Our decision to deal with
established New Zealand companies such as
Moller Architects, Beca and Hawkins helped
us hit our time and budget targets.
With Federal Street getting off to an awesome
start – with the three new outlets joining Peter
Gordon’s ‘dine’ and ‘Bellota’ we’d like to go
further. We are very keen to transform Federal
Street into a more pedestrian friendly precinct
of great restaurants and we are working with
the Auckland Council to try and realise this.
Everything we’re doing is about generating
incremental growth and finding creative
and relevant ways to increase our overall
attractiveness. We are positioning Federal Street
as an entertainment-oriented destination for
Aucklanders and domestic and international
visitors alike.
In the second half of this current financial
year, we will also introduce the brand new
Bally gaming system across our business.
This will improve our offerings and our
overall operations, and, as one of the first
companies in the world to go live with the
system, we are expecting it to dramatically
lift enjoyment levels.
Across the Group

Auckland
We’ve definitely seen momentum building in
Auckland over the past year. The establishment
of the super-city positions Auckland as a
destination not just a gateway, and has lifted
confidence and investment levels. The city is
investing in important infrastructure, and we
too have kept track, creating new spaces for
more customers and working with key tourism
participants to achieve growth in our core
business sectors. We’re now seeing sustained
underlying growth in Auckland for the first
time in a long time.
Auckland returned to revenue growth of
3.8 percent in the second half of the year, to
$214.9 million, up $7.9 million, driven by
improved gaming machine revenues which
lifted by 4.5 percent for the year, and 10.5
percent in the second half.That momentum
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has continued into the new year with revenues
for the first 6 weeks of FY12 up 15 percent
year on year.
While table game revenues were down
a disappointing 5.9 percent, due to the
continuing economic challenges for the local
VIP market, non gaming revenues increased
by 4.5 percent in a tough and competitive
environment. Room rates for both hotels
held up well. Main gaming floor revenues
rebounded modestly in the final quarter
and our expectation is that the opening of
‘Eight’, with its enhanced facilities for
local premium table players, should see highend table games improve. We have already
commenced changes to our table games
format to de-clutter the spaces and make
them more appealing for our customers.
International Business
Our International Business had another
strong year. Turnover was up 50 percent
to $2.76 billion thanks to growth from
Asian markets. Normalised EBITDA was
up 93 percent to $8.5 million, and we’re
forecasting continued growth from China
and across Asia into the year ahead. Over
two thirds of this business took place in
Auckland, helped significantly by greater
airlift from key markets, an increased
marketing presence internationally and a
streamlined visa process. With the substantial
investment we have now made in the new
VIP gaming salons and accommodation
at ‘Horizon’ as well as the new premium
gaming facility ‘Eight’, we have in effect
quadrupled our capacity and closed the gap
between what we have been able to offer
and what was available elsewhere. With
an offering that now matches anything
offered to high end Asian players in Macau,
Singapore or Australia in terms of service
and hardware, we expect our International
Business to continue to perform well.
Adelaide
Adelaide achieved its third consecutive year
of growth with EBITDA up nearly 9 percent
this year to A$34.3 million. A soft retail
environment in Adelaide saw us change our
approach in the second half to good effect.
By targeting higher value players, we were
able to achieve strong growth across our
casino business. We also relaunched our loyalty
programmes for Gold and Silver members.
Meanwhile, David Christian and his team
worked hard behind the scenes to streamline
costs in the back office without compromising
our front of house experiences.

With business confidence
in New Zealand improving, positive
employment statistics, retail turnover growth
and a stable interest rate environment,
we are confident of a consistent
economic backdrop for the business
over the next 12 months.

Darwin
Darwin’s steady growth was challenged by the
smoking ban introduced a year ago, and we’re
finding it’s taking longer than we had expected
to recover from that. The softer than desirable
trading at Darwin has not been helped by a
drop in tourism, with the high Australian dollar
encouraging many to holiday overseas, an
extended wet season, a depressed local housing
market, the banning of live cattle exports and
the re-programming of key infrastructure
projects scheduled for the territory.
Brad Morgan took up the role of General
Manager in Darwin in October last year.
Since then, he’s reinvigorated the executive
team and made changes to enhance the
potential operating performance of the business
going forward. We are confident as the economy
improves in Darwin and the Northern Territory
the Darwin Casino will return to growth.
We continue to progress with our Little Mindil
lagoon resort development and look forward
to its opening in July/August next year.
Hamilton
Hamilton had a very positive year with
Waikato’s dairy economy helping to increase
EBITDA by 4.2 percent. We were particularly
pleased with Hamilton’s 9.7 percent revenue
growth in the second half – a very pleasing
and solid performance. We’ll look to build on
that by expanding restaurant and bar offerings
in Hamilton, with a significant upgrade of the
‘Rebo Restaurant’ to accompany the recent
opening of new Asian cuisine restaurant, ‘Silk’.
Committed to Christchurch

Shareholders will be aware that SKYCITY
owns a 50 percent stake in the Christchurch
Casino, which has, like so many other buildings
and businesses in the city, been impacted by
the Canterbury earthquakes. This has been
a devastating sequence of events. While the
Casino itself did not sustain significant physical
damage, it was closed between 22 February and
27 May 2011 because of its location inside the
restricted cordon.
Full insurance cover for the building is in
place, however we have chosen this year to
record a $15.0 million impairment as a oneoff item to reduce our carrying value. While
this write-down in Christchurch Casinos
Limited represents a decline in our historical
assessment of the facility’s valuation, we remain
committed to our investment and to our
customers in Canterbury. I’m satisfied that we
have done all we could to protect jobs and
livelihoods through voluntary redundancies and

I am pleased to say we did not have any forced
redundancies. I want to assure everyone though,
and Christchurch people in particular, that
we are confident the business can be restored
and that we have an important role to play in
reviving the Christchurch economy as the city
recovers. Already, as the Chairman has noted,
there has been a strong return in business. Our
thoughts and best wishes continue to go out to
all those who have been affected.
Strong, asset backed balance sheet

Our balance sheet is strong and asset backed,
with $991 million in land, buildings, and other
fixed assets and a financing structure that is
solid and stable with a conservative two times
“Net Debt to EBITDA” gearing.
Spending on maintenance capex remained the
same as last year at $44 million. Development
capex was financed by cashflow.
We significantly strengthened our long term
funding profile during the year, repaying the
ACES facility in December 2010 and taking
advantage of a new USPP (Private Placement
issue) of US$175 million ($75 million on a
seven year term, and the remaining $100 million
on a 10 year term). Our next debt maturity
is the current USPP tranche of $247 million
which is due in March 2012. Currently we
have significant financial flexibility around
our refinancing options for this USPP debt,
considering our committed and undrawn NZ
banking facility of $400 million or the option
of rolling this debt into a new USPP facility
that would mature from 2019.
The more important news for investors is that
we are confident that we can finance our key
strategic projects which are currently under
consideration from our existing and potential
debt facilities without overly stressing the
balance sheet.
Thanks

People at SKYCITY have worked hard this
year to deliver a sound result in what has
at times been a challenging and disrupted
environment: from the earthquakes in
Christchurch, and all the emotional turmoil
they naturally generated, through to demanding
construction schedules. My thanks to all of you
across New Zealand and Australia for being so
diligent and committed.
I’d also like to take this opportunity to thank
the Board, Chairman Rod McGeoch and my
fellow Directors, for their guidance and advice
throughout the year, and to the Executive
Management team who have been unrelenting
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in their pursuit of efficiencies and opportunities
throughout the year. This year, Alistair Ryan
left the company after many years of loyal
service as Chief Financial Officer. Our thanks
and good wishes to him for the years ahead.
His replacement is James Burrell, who we
welcome to the team and who I expect to play
a key role in our growth plans going forward.
Outlook

This result represents a solid platform for
further growth. With business confidence in
New Zealand improving, positive employment
statistics, retail turnover growth and a stable
interest rate environment, we are confident of a
consistent economic backdrop for the business
over the next 12 months.
We have real expectations for solid growth across
our core businesses during the Rugby World
Cup. October is going to be an amazing month
to be in Auckland. We believe the city is on
the verge of transformation into a major events
capital in the Pacific and we’re determined to
be part of the excitement that generates, with
Federal Street now well underway and a much
greater airlift bringing lucrative International
Business to Auckland from Asia to sample
our brand new facilities. Meanwhile, we will
continue to prudently invest in our facilities
to enhance our competitiveness regionally.
In Australia, there is little doubt that the
retail environment has softened compared
to recent years, however second half
momentum in Adelaide and firming trends
in Darwin lead us to believe that we will
see growth in our Australian operations in
2012. In Darwin in particular, the continuing
development of our Tropical Resort will
provide the Northern Territory with a
compelling and integrated tourism and VIP
gaming offering once it is completed.
We are excited about the outlook, particularly
for our flagship Auckland site, and I look
forward to updating you on our first quarter
performance and on the impact of the Rugby
World Cup at the Annual Meeting in November.
Go the Mighty All Blacks!!

Nigel Morrison / Chief Executive

GROUP SUMMARY AT A GLANCE

dine by Peter Gordon

Visit the Sky Tower

Diamond Lounge

KEY
ATTRACTIONS

Casino and restaurants

AUSTRALIA

DARWIN
restaurants/bars/cafes
HOTEL ROOMs
gaming machines
gaming tables

2011

This year we have unveiled
inspiring new spaces for our
existing customers as well as introduced
exciting spaces for new customers. New
International and VIP world-class gaming
facilities, new luxury suites and exciting new
signature restaurants and bars in our Federal
Street precinct add to the sense of excitement.

Diamond Room. Opened 19 August.

Platinum Room. Opened End of May.

This 280-seat restaurant, adjacent to the
Platinum Room, offers all day, buffet style
dining for those who are gaming.

Horizon Suites and Gaming Salons
Opened 18 July.

Our new high-end International VIP gaming
facilities. Four new world-class international
gaming salons, featuring 12 tables, connected
to four luxurious hotel suites. Horizon is
already proving very popular indeed with our
international VIP customers.
‘Eight’ Opened 30 August.

Phase 2 of our new VIP gaming facilities
covers two new floors (levels 8/9) on top
of the SKYCITY Hotel building with
views over Auckland Harbour and the CBD.
‘Eight’ features 16 high limit table games and
16 machines in a space three times larger than
the Pacific Room. Primarily it caters for local
VIP premium tables customers. Level 9 features
premium food and beverage offerings indoors
along with an extensive covered entertaining
deck and balconies.

An extension of our licensed gaming area,
created by converting what was previously
a buffet restaurant, into a further VIP gaming
room with dedicated buffet and bar.
‘Fortuna’. Located on Level 3.
Opened 24 August.

‘The Nation’s Clubrooms’, Level 3.
Opened 9 September.

This new sports bar, the home of sports in
Auckland, features all forms of sports on
the large TV screens and live entertainment.
It’s located where the Pacific Room used
to be and will help SKYCITY leverage
its sponsorships of the Auckland Blues,
NZ Warriors and the SKYCITY Breakers.
We also created a range of temporary hospitality
venues specifically for the Rugby World Cup:
A wine bar ‘The Twelve’. Located in the
atrium. Opened 30 August.
‘Chivas Regal’ bar. Located at The Deck.
Opened 24 August.
‘Mumm Champagne Bar’. In the Sky Lounge
of the Sky Tower. Opened 24 August.

ADELAIDE
restaurants/bars/cafes
gaming machines
gaming tables
employees

the group

All the customer-facing areas have been
upgraded, significantly lifting the quality of
the product, amenities and service levels.
Customer reaction has been very good with
increased visitation.

employees

9
120
750
33
1,617*
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8
971
90
1,072

6,654

EMPLOYEES

* varies seasonally from 639/1,617

A city of festival

Wood-fired pizza

Adrenaline for some

Bars for many

NEW ZEALAND

AUCKLAND

25
660
1,647
110
3,013

restaurants/bars/cafes
HOTEL Rooms
gaming machines
gaming tables
employees

HAMILTON

6
339
23
332

restaurants/bars/cafes
gaming machines
gaming tables
employees

CHRISTCHURCH

5
500
36
550

restaurants/bars/cafes
gaming machines
gaming tables
employees

QUEENSTOWN

2
86
12
70

restaurants/bars/cafes
gaming machines
gaming tables
employees

55

RESTAURANTS /
BARS / CAFES

780

304

GAMING TABLES

HOTEL ROOMS
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4,293
GAMING MACHINES

recent developments

Depot by Al Brown.
Opened 12 August.

Putting
FEDERAL
STREET
on the
map
ALL THREE OF OUR
NEW SIGNATURE BARS
AND RESTAURANTS
ARE NOW OPEN.

pg 14

Designed for around 65 patrons.
Depot, says Al Brown, is a place for fun and
conversation; a refuelling station that features
wonderful products from a range of small
New Zealand producers. The food is cooked
over charcoal or in a wood-fired oven, and
there’s a raw bar where patrons can have oysters
shucked to order. Wine is available in a tumbler
or a glass.
Al Brown: “Federal Street really stands out
from the other quarters. It has a very different
look and feel that I’m very taken with. This is
going to be the precinct for entertainment in
the years ahead. I’ve had the freedom to design
a space and a style of food that I think is right
for Auckland and this area in the years ahead –
and it comes with the back-up of SKYCITY’s
size and experience. It’s wonderful to be part
of what’s happening here … to be in on the
ground floor.”

The Grill by Sean Connolly.
Opened 2 September.

Holds up to 120 patrons.
Designed and overseen by 5-star Sydney chef,
Sean Connolly, The Grill is the city’s newest
premium steak restaurant.
In his own words, “bringing people together is
what good dining is all about. So, at The Grill
we take pride in offering you a relaxed,
uncomplicated atmosphere. An atmosphere
that complements our fresh, honest fare,
simply prepared to let the natural flavours shine
through. So come on down to Federal Street
and enjoy life at The Grill.You’ll always be
welcome here.”
TV3 followed Sean and his team during the
development of The Grill. This was part of a
six episode series ‘Under the Grill’ that showed
at 8pm on TV3.

Red Hummingbird by Luke Dallow.
Opened 13 August.

Holds almost 200 patrons.
Luke Dallow says Red Hummingbird is the
perfect place for a catch-up. It’s the local gastropub on the corner in the CBD, a place to enjoy
food like that you’d like to find in your fridge.
The mood is relaxed and casual; the menu,
your choice of everything from eel to salmon
to crisps, washed down with delicious wines,
spirits and cocktails.
“There’s a range of different eateries in this
precinct and each will attract its own segment
of local support,” says Luke. “I’ve really enjoyed
the experience of working with SKYCITY.
It’s been easy. And I’m confident that in years to
come Federal Street will be an oak tree precinct,
one of those established areas in Auckland that
locals can’t imagine being without.”

on the
DRAWING BOARD
New Zealand International
Convention Centre

In June this year, SKYCITY was selected by
the New Zealand Government as the preferred
developer of the New Zealand International
Convention Centre. The convention and
exhibition facility would add significantly to
Auckland’s tourism infrastructure, contribute
valuable foreign earnings to the country and
create 1,000 new jobs.
We have proposed to construct the facility
on our site between Hobson and Nelson
Streets and to fund up to $350 million of the
build, subject to negotiating an appropriate
package for shareholders that would procure
an acceptable overall return on the investment.
Specifically, we’re seeking alterations to
gambling regulations and legislation to allow us
to extend our casino licence beyond its current
expiry date of 2021, increase the number of
gaming tables, multi-terminal gaming machines
and electronic gaming machines at our
facilities, that would help us meet the demand
for entertainment that we cannot currently
meet because of capacity constraints and make
other changes to increase the efficiency of
the Auckland Casino facilities and operations.
Measures such as these would put us on a level
playing field with our competitors in Sydney
and Melbourne.
Negotiations are continuing and we
look forward to providing a further update
at the Annual Meeting in November.
The Convention Centre would be scheduled
for completion in early to mid 2015.
Adelaide Casino Redevelopment

We’re excited about the possibility of
undertaking a major investment in the
redevelopment and expansion of our Adelaide
Casino as part of the transformation of the
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Adelaide Riverbank Precinct. SKYCITY would
be prepared to invest up to A$250 million
into the redevelopment of our property and
surrounding precinct; which could include new
bars, restaurants, carparking and entertainment
spaces. SKYCITY is waiting to assess the South
Australian Government’s proposed future
regulatory and operating framework so that it
can be confident of delivering it shareholders
an acceptable rate of return on this potential
major investment. SKYCITY is seeking a
regulatory environment which will enable it to
compete on a level playing field with gaming
facilities in other Australasian jurisdictions and
internationally.
Legislation for the Adelaide Oval has now
been passed, and the Government has work
underway on its expansion of the neighbouring
Convention Centre. We look forward to
providing shareholders with a further update
regarding this exciting opportunity at our
Annual Meeting in November.

$M

350

new zealand international
convention centre

A$ M

250

POTENTIAL adelaide
casino redevelopment

board of directors

Rod McGeoch /
Chairman

TRUE
CITY PEOPLE
1. Rod McGeoch
Chairman
Chairman SKYCITY Board, Chairman of the
Governance and Nominations Committee,
Member of the Audit and Risk Committee,
Member of the Remuneration Committee,
appointed Director in September 2002 and
Chairman of the Board on April 2004.

Based in Sydney, Australia, Rod is a director
of Ramsay Health Care Limited. He is also
Chairman of Vantage Private Equity Growth
Limited and has been appointed to the BGP
Holdings plc (Malta) and BGP Investment

s.à.r.l (Luxembourg) boards. He is the
Honorary Chairman of the Trans-Tasman
Business Circle and the Co-Chairman of the
Australia New Zealand Leadership Forum.

2. Bruce Carter
Deputy Chairman
Member of the Audit and Risk Committee, Member
of the Governance and Nominations Committee,
appointed Director in October 2010.

Bruce Carter is Partner of Ferrier Hodgson
in Adelaide and was one of the founding
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partners of the Adelaide practice in 1992.
He was formerly a partner at Ernst & Young
and has more than 30 years experience in
corporate restructuring and insolvency.
Bruce is a director of ASC Pty Ltd (Australian
Submarine Corporation) and a director/chair
of a number of private companies and
government bodies. He is a Fellow of the
Institute of Chartered Accountants.

2. Bruce Carter

3. Chris Moller

4. Brent Harman

5. Peter Cullinane

6. Sue Suckling

7. Nigel Morrison

3. Chris Moller

Chairman of GR Media Holdings Limited and
a director of Metlifecare Limited. Prior to this,
he held senior positions in the broadcast and
new media industries in New Zealand, the
United Kingdom and Australia.

Limited, Carter Price Rennie Limited and
Stretton Publishing Company Limited. She is
a director of Restaurant Brands NZ Limited
and a member of the NZ Takeovers Panel.
Previous governance roles included chairing
NIWA, AgriQuality Limited, and as a director
of Westpac Investments Limited and the
NZ Dairy Board.

Director
Chairman designate of SKYCITY*
Chairman of the Audit and Risk Committee, Member
of the Governance and Nominations Committee,
appointed Director in December 2008.

Chris Moller is currently Chairman of
Meridian Energy Limited effective 1 January
2011. He is a director of NZX Limited,
Westpac New Zealand Ltd, Rugby New
Zealand 2011 Limited and he was appointed
as Chairman of the New Zealand Transport
Agency and of New Zealand Cricket Inc in
2010. In his previous role as CEO of the
New Zealand Rugby Union, Chris jointly led
New Zealand’s successful bid to host the 2011
Rugby World Cup. Chris’ career has included
senior posts with the New Zealand Dairy
Board, including global Chief Financial
Officer and Managing Director of NZMP, the
international ingredients business of the
New Zealand Dairy Board and subsequently
Fonterra, when he also held the position of
Deputy Chief Executive of Fonterra. His early
career was in the finance and banking sectors.

5. Peter Cullinane
Director
Member of the Remuneration Committee, Member
of the Governance and Nominations Committee,
appointed Director in March 2008.

Peter Cullinane has led the development of
some of New Zealand’s most iconic brands,
applying strategic and creative thinking both
locally and internationally, which led to his
appointment as Chief Operating Officer,
Saatchi & Saatchi Worldwide. Since returning
to New Zealand and establishing Assignment
Group, Peter has specialised in strategic
advice to a wide range of New Zealand and
international clients. He is a director of STW
Communications Group Limited, Australasia’s
largest marketing communications groups
and Chair of Antipodes Water Company.

* subject re-election as a director, 2011 AGM.

6. Sue Suckling

4. Brent Harman

Director
Member of the Remuneration Committee, Audit and
Risk Committee and Governance and Nominations
Committee, appointed Director in May 2011.

Director
Chairman of the Remuneration Committee and
Member of the Governance and Nominations
Committee, appointed Director in December 2008.

Brent Harman is an experienced broadcaster
and company director with a background in
managing publicly listed companies in Australia
and the United Kingdom. He is presently the

Sue Suckling is a director and consultant
with over 25 years experience in corporate
governance and was appointed as a SKYCITY
director in 2011. Sue is currently the chair of
the New Zealand Qualifications Authority,
Barker Fruit Processors Limited, ECL Group
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In 1996 she was awarded an OBE for her
contribution to New Zealand business, she
is a Fellow of the New Zealand Institute of
Directors and a Companion of the Royal
Society of New Zealand.

7. Nigel Morrison
Managing Director

Nigel Morrison joined SKYCITY as Managing
Director and Chief Executive having had over
18 years experience in the gaming industry
throughout Australasia and Asia. Prior to
being appointed Chief Executive Officer of
SKYCITY, Nigel was the Group Chief
Financial Officer of Galaxy Entertainment
Group, a leading publicly-listed Hong
Kong-based group operating and developing
casinos in Macau. He has also held positions
as CEO of the Federal Group, Australia’s
largest private gaming group and Chief
Operating Officer of Crown Limited. Before
embarking on a career in casinos in 1993,
Nigel was a Corporate Finance Partner with
Ernst & Young in Melbourne, specialising in
the gaming industry. In 2009, Nigel was
awarded professional accountancy
organisation CPA Australia’s highest
acknowledgment for career achievement.

EXECUTIVE team

1. Nigel Morrison

2. James Burrell

3. Gráinne Troute

4. Peter Treacy

EXECUTIVE
team
1. Nigel Morrison
Chief Executive Officer

Managing Director and Chief Executive
Officer appointed March 2008. Nigel
Morrison has over 18 years experience in
the gaming industry throughout Australasia
and Asia. Prior to being appointed CEO
of SKYCITY, Nigel was the Group Chief
Financial Officer of Galaxy Entertainment
Group, a leading publicly-listed Hong
Kong-based group operating and developing
casinos in Macau. Before that he was
Chief Executive of the Federal Group,
Australia’s largest private gaming group
and prior to this Chief Operating Officer
of Crown Limited. Prior to embarking on
a career in casinos in 1993, he was a
Corporate Finance Partner with Ernst &
Young, specialising in the gaming industry.
Late last year Nigel was awarded
professional accountancy organisation
CPA Australia’s highest acknowledgment
for career achievement.

2. James Burrell
Chief Financial Officer

James joined SKYCITY in May 2011
and assumed the role of Chief Financial
Officer on 1 July. As Group CFO, James

is responsible for all financial matters
including financial reporting, group
treasury and internal audit. Prior to joining
SKYCITY, James was based in the
Hong Kong office of international private
equity firm Permira, where he helped
establish the company’s office for the
Greater China region. James has had a
successful career in creating shareholder
value and identifying, evaluating and financing
a range of businesses acquired by Permira,
including the US$840 million investment in
Hong Kong listed Macau-based casino group
Galaxy Entertainment Group in 2007. James
is a chartered accountant originally from the
United Kingdom, where he trained with
Arthur Andersen in audit and transaction
advisory services.

3. Gráinne Troute
General Manager Group Services
and Human Resources

Gráinne was appointed General Manager
Group Services and Human Resources
in May 2008. Gráinne was previously
Managing Director of HR consultancy
Right Management, and prior to that,
Managing Director of McDonald’s
Restaurants (New Zealand) Limited
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responsible for over 5,000 employees.
She joined McDonald’s in the early 1990s
establishing the Human Resources function,
progressing through to Executive VicePresident, and then to Managing Director.
Prior to this, she led the HR function for
Coopers and Lybrand Auckland (now PwC).
In addition to her extensive HR expertise,
Gráinne has had wide experience in
board and charitable trust governance
roles in New Zealand including having
been Chair of Ronald McDonald House
Charities New Zealand for five years.

4. Peter Treacy
General Counsel and
Company Secretary

Peter Treacy was appointed General
Counsel and Company Secretary in
May 2008. Peter is responsible for
SKYCITY’s government relations, legal,
regulatory and company secretarial
functions. Peter has extensive
experience in major international financing
and corporate transactions, with many
years international experience, including
eight years as partner with international
law firm Linklaters in London, Hong Kong
and Bangkok.

5. Aaron Morrison

6. Ejaaz Dean

5. Aaron Morrison
General Manager Business
Development and Investor Relations

Aaron Morrison is responsible for
overseeing and pursuing corporate
business development and strategic
growth opportunities, as well as managing
investor and corporate stakeholder
relations on behalf of the SKYCITY Group.
Aaron has over 15 years experience in
the casino and entertainment industry
with various corporate and operational
roles. Prior to joining SKYCITY in 2010,
Aaron was SVP International Business
Development for Crown Limited, where
he was responsible for managing and
executing a range of strategic corporate
growth opportunities and transactions,
across different international jurisdictions.

6. Ejaaz Dean
President International Business

As President International Business,
Ejaaz is responsible for the overall
management of SKYCITY’s International
Business operations for all SKYCITY
casinos. Ejaaz has more than 24 years
experience in the casino industry, having

7. Stuart Wing

previously held key management positions
at Burswood Casino in Perth, Star City in
Sydney and Crown Casino in Melbourne.
His most recent role was as Chief Operating
Officer – Gaming at Burswood Casino,
where he was responsible for Table Games,
Gaming Machines and International Business.
Ejaaz joined SKYCITY Auckland in May 2008.

7. Stuart Wing
Chief Operating Officer – Auckland

Stuart joined SKYCITY in March 2011
in the new position of Chief Operating
Officer – Auckland. Within this role
Stuart has responsibility for all operations
of the Auckland property including
gaming, restaurants and bars, hotels and
conventions. Prior to joining SKYCITY,
Stuart was the Managing Director of
Tabcorp’s Jupiters Hotel and Casino on
Australia’s Gold Coast. He has over 15 years
experience as a senior executive in the
casino and hotel industry.

8. David Christian
General Manager Adelaide Casino

David Christian was appointed SKYCITY
Adelaide General Manager in April 2008.
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8. David Christian

He has held several significant positions
within the SKYCITY business including
time as General Manager of both the
SKYCITY Auckland and the SKYCITY
Hamilton businesses. David has more than
20 years experience in hospitality, hotel
and casino management including working
in several Australian states and in Singapore.
David was previously General Manager of
the Wrest Point Hotel Casino and General
Manager Operations of the Country Club
Casino, both in Tasmania.

9. Brad Morgan
General Manager – Darwin

Brad Morgan has recently joined the
company and is directly responsible for
the operations and performance of
SKYCITY Darwin, as well as development
plans for the property. Brad brings significant
Australian club industry experience, having
managed several of Queensland’s largest
and most successful clubs, including the
Brisbane Broncos Leagues Club. In 2006,
he transitioned into the casino industry
as the Chief Operating Officer, Casino
Division of the Lasseters Group, which
Executive Team continued on next page.

EXECUTIVE team
CONTINUED

9. Brad Morgan

10. Simon Jamieson

is listed on the Singapore Stock Exchange.
As Chief Operating Officer, Brad was the most
senior executive of Lasseters in Australasia.
Prior to joining the hospitality industry, Brad
spent a decade in the finance industry with one
of Australia’s largest financial institutions.

10. Simon Jamieson
General Manager – NZ Facilities Development

Simon Jamieson joined SKYCITY in September
2007 and was promoted to the role of General
Manager SKYCITY Hotels Group Auckland in
May 2008 and took on responsibility for
Facilities Development for the New Zealand
sites in February 2010. With more than 25 years
experience in large-scale hospitality businesses,
Simon brings a wealth of commercial and global
tourism experience to the SKYCITY business.
Having held several international general
management and director roles, Simon has
opened five luxury hotels in New Zealand
and Asia, and is presently a director of the
New Zealand Tourism Association and the
Auckland Tourism Boards. Simon is currently
progressing works in Auckland for the
Federal Street redevelopment and our VIP
gaming development.

11. Mike Clarke

11. Mike Clarke
Chief Information Officer

Having commenced with SKYCITY as a
Consultant in March 2008, Mike was appointed
to the role of Chief Information Officer for
SKYCITY in July 2008. Mike has wide
experience in IT Management having previously
held roles such as Regional Director with Lotus
IBM Asia Pacific based in Singapore, and
Managing Director for 3Com in Australia and
New Zealand before moving into a consulting
career. Mike is responsible for the planning,
implementation and management of SKYCITY
Information Technology Systems and is focussed
on delivering systems to improve business
effectiveness and customer experience.
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CITY PEOPLE

This year

we met the demands not just of a very busy
business, but also of preparing for an extraordinary
global event, with timely and efficient recruitment.
We found new ways to engage our own
people in our core entertainment ethos.
And we negotiated responsible salary increases
in a manner that was authentic and honest.

300

casual emplOyees
for the world cup

3

%

increases each year of
the contract
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2011
IT’S GAME TIME!

CITY PEOPLE
CONTINUED

KYCITY is a diversified
employer – we train and employ people in
a dizzying array of roles across the Group.
One of our challenges is to fully harness the
potential of that extraordinary collective skill
in ways that make our businesses as productive
as possible and that stimulate people to give
of their best because they genuinely feel that
they are in the right roles, in the right places,
and in arrangements that meet their needs
as well as ours.
The way we recruit is unrecognisable from
just a few years ago. Today, our careers website
is our single most important channel and the
source of the majority of our recruits. We
use it to profile SKYCITY as an employer,
e.g., with videos like ‘All in a Day’s Work’
showcasing the complexity of operations
and resultant variety of career opportunities.
We also use social media (such as Facebook
and LinkedIn) extensively to build our talent
pool. These modes of communication are
global, fast, flexible and always available. They
allow us to talk to the people we want to reach
through cost-effective channels that they are
naturally drawn to and they have dramatically

reduced our recruitment costs and increased
our speed to hire.
This year, we have needed an additional
approximately 300 casual staff for the Rugby
World Cup. To help us find the right people
with an interest in this sort of seasonal work,
we again used online sourcing channels –
including the launch of our “It’s Game Time,
2011’s Ultimate Working Holiday” microsite.
The response has been amazing.
One of the real challenges for new staff
members entering our industry is the amount
of information they need to assimilate. Whilst
much of it is about ‘learning the ropes’, for
many of our customer-facing roles, our people
require specific training on host responsibility
in gaming, responsible service of alcohol and
health and safety.
Traditionally this training has been provided
in a classroom situation – a method which
brings obvious challenges around scheduling
and productivity in a shift environment (with
associated cost impacts). To address these
challenges, we this year launched e-learning
at SKYCITY, enabling prospective staff to
complete training online. This approach is
win-win. It allows our new recruits to pace
how they learn. It also delivers us savings in
classroom time, drives compliance and makes
it much easier to fit training around shifts and
customer-facing responsibilities.
To attract and retain the best staff SKYCITY
needs to provide market competitive levels
of remuneration. This year, we successfully
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concluded bargaining with non-union and
union staff for our Auckland site. The resultant
agreements (which last through to March
2013) allow for two annual 3% increases during
the term of the agreement.
Ours is a business of continual investment.
We have invested in our assets to ensure we
remain competitive. And we have continued
to invest in people to refresh our ranks and
our skills base, and to ensure that, at every
touchpoint, every customer receives an
experience with us that strengthens their
loyalty and motivates them to return.
CITY COMMUNITIES

SKYCITY feels a strong sense of
responsibility to the communities in which
we do business. We have reached out to
people in a range of ways – from supporting
their favourite teams to raising money for
the people of Christchurch – to thank them
for their patronage and to give back to
communities for their continuing support.
SPONSORSHIPS

Great teams, great games
We continued our sponsorship of the Warriors
and of the Auckland Blues. With the opening
of ‘The Nation’s Clubrooms’, our new sports
bar and new sponsorship of the SKYCITY
Breakers, we have truly become the home of
sport in Auckland.

Firefighter Sky Tower Challenge

Looking
AFTER...

PEOPLE

COMMUNITY TRUSTS

Helping as many as possible
Again this year, we have looked to benefit as
many people as possible through our grants
rather than focussing on a single cause. This
year, we distributed $3.13 million to 403
community organisations. In Auckland, we
shared $2.5 million across 237 organisations.
In Hamilton, we shared $518,980 across
122 organisations. In Queenstown,
44 organisations shared $95,378.
For example:
In Auckland
We provided a grant of $58,000 to the South
Auckland Health Foundation’s Snug Homes
Manukau Initiative.This allowed 50 homes of low
income families in the Manukau area – families
with children under 14 or people over the age
of 65 – to be fitted with insulation. Many of
these families had had family members admitted
to Hospital. This initiative not only made their
homes healthier and warmer, it also provided
paid work experience for the unemployed
young people who installed the insulation.

$

750,000

towards christchurch
earthquake appeals
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SKYCITY IN THE COMMUNITY

Home of the Warriors

Mad Butcher’s mid-winter celebration

Rise Up for Christchurch Telethon

WONS provides health promotion, education
and free mobile women’s health screening
services to low-income women and their
families. Our grant of $50,000 enabled the
organisation to purchase and fit out a van as
a second mobile clinic from which to run
women’s health checks and cervical screening.
We made a grant of $42,000 to the Monte
Cecilia Housing Trust to support salary and
administration costs for the Western Park
Village Housing Hub. This project aims to
improve conditions at the Western Park Village
caravan park and to provide residents with
support services that help them resolve
their problems and transit into more
appropriate accommodation.
We helped Youthline by providing a $50,000
grant to contribute towards the development
of The Manukau Youth and Development
Community Centre. This Centre provides
counselling, information and referral support
for young people in the area.
In Hamilton
The SKYCITY Hamilton Community Trust
donated $25,000 to Habitat for Humanity to
buy the materials needed to construct simple
and affordable homes in the Waikato.
The Trust also provided a $20,000 grant to
Te Awa: River Ride Charitable Trust to assist
with the construction costs of the 70-kilometre

Ngaruawahia to Hamilton section of the
Great New Zealand River Ride along the
shoreline of the Waikato River. The cycleway
is expected to attract more than 52,000
visitors every year.

Then, on Sunday 22 May 2011, we supported
the Auckland telecast for the Rise Up for
Christchurch Telethon. The fundraising
dinner was held in the SKYCITY Auckland
Convention Centre. The telecast from
SKYCITY was hosted by Pippa Wetzell and
Shane Cortese and featured performances by
Annabel Faye, Julia Deans, Anika Moa and
Annie Crummer. Cheques totalling almost
$450,000 were presented to Prime Minister
John Key – part of the more than $2,500,000
raised by the Telethon.

$

$

$

to 122 Hamilton
community organisations

to 44 Queenstown
community organisations

2.5

m in 2010

to 237 Auckland
community organisations

In Queenstown
We provided a grant of $3,000 to the
Arrowtown Scout Group to purchase tents,
camping equipment and a trailer. We also
provided a grant for members of the Arrowtown
Volunteer Fire Brigade to complete a PreHospital Emergency Care course with St John.
We helped Disabilities Resource Centre
Queenstown Charitable Trust with a grant
to assist with the production of an Accessible
Queenstown map that showed where facilities
accessible to disabled people were located
in the town.
HELPING CHRISTCHURCH’S COMMUNITIES

On Monday 4 October 2010, SKYCITY, with
the support of key partner companies such as
Lion Nathan and Air New Zealand, brought
business and community leaders along with
celebrities from around New Zealand together
to raise money for the people of Canterbury.
The event, which was hosted by the Prime
Minister, raised $1,000,000 which has been
channelled through the Red Cross.

518,980 95,378
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Directory

REGISTERED OFFICE

SKYCITY
Entertainment
Group Limited
Level 6
Federal House
86 Federal Street
PO Box 6443
Wellesley Street
Auckland
New Zealand
Telephone:
+64 9 363 6000
Facsimile:
+64 9 363 6140
Email: sceginfo@skycity.co.nz
www.skycityentertainmentgroup.com
Registered Office in Australia
c/o Finlaysons
81 Flinders Street
GPO Box 1244
Adelaide
South Australia
Telephone:
+61 8 8235 7400
Facsimile:
+61 8 8232 2944
SOLICITORS

Russell McVeagh
Vero Centre
48 Shortland Street
PO Box 8
Auckland

Minter Ellison
Rudd Watts
Lumley Centre
88 Shortland Street
PO Box 3798
Auckland
Bell Gully
Vero Centre
48 Shortland Street
PO Box 4199
Auckland
Finlaysons
81 Flinders Street
GPO Box 1244
Adelaide
South Australia
AUDITOR

PricewaterhouseCoopers
188 Quay Street
Auckland
Private Bag 92162
Auckland
REGISTRARS

NEW ZEALAND
Computershare
Investor Services
Limited
Level 2
159 Hurstmere Road
Takapuna
Private Bag 92119
Auckland

designedbyinsight.com

Telephone:
+64 9 488 8700
Facsimile:
+64 9 488 8787

AUSTRALIA
Computershare
Investor Services
Pty Limited
Level 3
60 Carrington Street
Sydney NSW 2000
GPO Box 7045
Sydney NSW 2000
Telephone:
+61 2 8234 5000
Facsimile:
+61 2 8235 8150
BANKERS

ANZ National Bank
Commonwealth Bank of Australia
Bank of New Zealand
Westpac Banking Corporation
CAPITAL NOTES TRUSTEE

The New Zealand
Guardian Trust
Company Limited
Vero Centre
48 Shortland Street
PO Box 1934
Auckland
Telephone:
+64 9 377 7300
Facsimile:
+64 9 377 7470

www.skycity.co.nz

